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Positive Behaviour Management Policy 

Aims 

It is an accepted truth that students like clarity, fairness and boundaries. Without boundaries, they 

feel less safe and secure, without fairness they feel unmotivated and without clarity they don’t 

know how to do the right thing. Some teachers blog on this, focusing on the need for class routines 

and getting students to practise them until they have got them right. Well, here at The Abbey 

School, the entire school, every teacher in every classroom, has the same expectations and uses 

the same language, and so we achieve utter clarity. No student should ever get into the situation 

where they do the wrong thing unknowingly. Every student, everywhere, will practise those 

routines every day. 

So our routines at The Abbey have clarity. We expect students to line up and enter in silence, 

using ‘Entry 1...2...3’. We expect them to start work immediately on their starter activity. We expect 

STAR behaviours from everyone, using this language to reinforce and be consistent. We exit in a 

structured way using ‘Exit 1...2...3’. Our boundaries are clear, are shared and are used by every 

teacher in every room. Students know exactly what they need to do in order to do the right thing. 

We are consistent and we are fair. 

The Abbey School recognises the interdependence of effective teaching and learning and 

students’ emotional health and well-being, in equipping them to be active, independent learners.  

Positive student attitudes combined with creative and inspirational teaching with effective 

classroom management ensures students make outstanding progress. 

This policy aims to: 

1. Develop a school ethos that seeks to invoke a sense of community and create positive working 
relationships between all 

 
2. Encourage, support and inspire everyone to achieve their potential 
 
3. Promote and encourage positive attitudes in generating a safe, calm and productive 

environment 
 

Objectives 

(Aim 1: To develop a school ethos that seeks to invoke a sense of community and create positive 
working relationships between all) 
 

1.1 To develop pupils' sense of responsibility and communal identity  
 

1.2 To ensure consistent presentation of awards and short, medium and long term rewards that 
encourage and recognise curricular and extra-curricular achievement, personal and 
community support, and significant behavioural improvement 

 
1.3 To develop pupils’ extra-curricular interests, skills and talents to enhance their self-esteem 

and positive view of the school community 
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(Aim 2: To encourage, support and inspire everyone to achieve their potential) 
 

2.1 To encourage the use of a range of teaching & learning styles that engages and challenges 
pupils of all abilities. 
 

2.2 To reinforce a set of positive behaviours that provides the backbone to support effective 
teaching and learning. 

 
2.3 To provide a clear understanding of the expectations of students and staff with regard to 

classroom management in developing positive relationships. 
 

 
(Aim 3. To promote and encourage positive attitudes in generating a safe, calm and productive 
environment) 

 
3.1 To ensure the consistent application of behavioural procedures and work practices that are 

positive and productive respectively, and the result of consultation with appropriate sections 
of the school community. 

 
3.2 To apply classroom management practices that anticipate, pre-empt and thereby forestall 

disruptive, anti-social, and irresponsible behaviour. 
 

3.3 To apply consistently and fairly a range of sanctions that take into account the needs and 
circumstances of the individual while bearing in mind the rights of the community. 

 
3.4 To monitor, review and evaluate the Positive Behaviour Management Policy as a school 

community. 
 

1. Rewards 

The rewards system is pivotal in providing a backbone for creating a positive school ethos.  It aims 
to develop a community that values education by encouraging students to be willing participants to 
school life.    
 
All members of staff are expected to participate fully within this system to ensure fairness to all 
students and a balanced ratio of rewards to sanctions. 
 
“Catch them doing something right!” [Kevin Dickens] 

1(a) House Points 

House Points can be given at any time by any member of staff for good work or effort in lessons, 
for homework or demonstrating a positive and supportive attitude at any time. The house totals are 
used in competition in assemblies and are published on the plasma screens/VLE/computers. 
 
Awarding House Points: 

 Staff can award House Points directly on to BROMCOM.  

 

 Students can view their point totals on the VLE.   
 



Page 4 of 16 
 

1(b) Tutor Time Awards 

Tutors see their group each morning.  The tutor records student uniform /attendance /equipment 

weekly – this in turn is rewarded by the tutor through the consistent distribution of house points. 

A weekly award of 5 HOUSE POINTS is given if a successful week is achieved. 

1(c) Super Star Award 

Students may be awarded a Super Star Award as a reward for doing something special within the 

school and/or local community.  This might be helping out at an Open Evening, supporting another 

student, acting responsibly within the community or helping a member of staff. 

 

The award gives the student five house points and the certificate is given to the student by their 
Head of Year. 

1(d) Academic Achievement Award 

Students may be awarded an Academic Achievement Award as a reward for completing 

outstanding work or making an outstanding contribution to a learning activity.  The award gives the 

student five house points and the certificate is given to the student by their Head of Year in 

assembly. 

Staff complete the Award Cards with the students’ full name, tutor group, reason for award and 

signature. These are then handed into the main school office where the House Points will be 

uploaded.  The card is given to the student via their Head of Year in due course so they can take it 

home to show parents.  
 

1(e) Golden Tickets 
 
Teachers are expected to give out one golden ticket per lesson every lesson for the most focused, 

hard-working student. The tickets are taken home and shared with parents whilst the teacher logs 

the achievement on Bromcom so house points can be automatically awarded.  The teacher places 

the ticket stub into the appropriate prize draw boxes in the staff room. Each term a name will be 

drawn from each year group box and a small reward given. 

 

As students reach certain milestones they receive certificates in assembly.   

Certificates House Points 

Bronze 50 

Silver 100 

Gold 150 

Platinum 200 

 

Once students reach 250 House Points, they receive a personalised award, which is presented by 

the Headteacher in House Assembly. 
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1(f) The School Fête 

To give House Points more value to the students, the school runs a rewards fête where the 

students can use their points to take part in the activities or buy items from the stalls.  With house 

points being to only form of ‘currency’ that an be used this summer celebration highlights the 

successes of each house and well as each individual whist also ensuring there is opportunity of fun 

for all.   

2. Opportunities to Contribute to the School Community 

Students are given opportunities to contribute to the school community to develop their self-
esteem, leadership skills and give them an opportunity to express their views on school life.  These 
include: 

 KS5 Subject Specialist Leaders 

 Prefects 

 Peer Mentors 

 Librarians 

 House Council and School Council including Swale Youth Forum 
 

3. The Curriculum 

The curriculum plays a very important part in supporting this policy.  A relevant and appropriate 

curriculum for each child that is both interesting and suitably challenging is vital to the engagement 

and motivation of our students. 

Members of staff need to ensure that students focus on learning and make the maximum amount 

of progress in all areas.  Students need to appreciate the importance of learning and progress and 

its relevance to their future lives. 

Staff must ensure their lessons are well planned with a range of suitable and challenging learning 

experiences that engage the students and stimulate that natural love for learning that is inherent in 

young people. 

 

4.  Positive Behaviour Management in the Classroom 

4(a) Home Partnership Agreement 

This document is contained in the student planner and is signed each year by the Form Tutor, 
Parent/Carer and Student.  It outlines each party’s responsibilities and provides the framework for 
students’ positive behaviour. 

4(b) Students’ Responsibilities 

Positive attitudes enable teachers to teach and students to learn. We expect all students to: 
 

 Arrive on time for school and lessons, dressed in full school uniform with everything they 
need to work 

 Speak to staff and other students with respect 

 Walk calmly around the school with no noise in corridors  
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 Follow instructions immediately and without argument 

 Take responsibility for their own behaviour and learning making positive contributions to 
lessons and completing all homework set 

 Work to the best of their ability 

4(c) Staff Responsibilities 

Members of staff are responsible for the behaviour management in their classrooms and the use of 

STAR behaviours. 

Members of staff are responsible for addressing any poor behaviour that they witness or are 

informed of, using the language of corrections.   

They are expected to follow the school entry and exit procedures and use the school language of 

corrections to manage negative behaviours. 

 
They are responsible for taking a full and active part in CPD in regards to Behaviour Management 
and should seek out opportunities to develop their skills when necessary. 

4(d) Classroom Routines 

To maintain good order and a calm working atmosphere, staff will establish consistent classroom 
routines. 
 
At the beginning of the lesson: 
 
Entry Procedures 
Entry 1: Silent line up and uniform check as they enter.  
Entry 2: Silent entry into the classroom, pens, planners and knowledge organisers on 
desk and coats on chairs. Staff can also give permission for pupils to remove their blazers if they 
wish to. Pupils wishing to remove their blazer throughout the lesson should ask for permission.  
The Abbey School pledge is recited here by Year 7 and 8. 
Entry 3: Silently sitting down and starting work. We would also like this to be the time that register 
is taken. 
 
At the end of the lesson: 

  
Exit Procedures 
Exit 1: Pass books along rows back into a pile at the end. 
Exit 2: Stand behind chairs. 
Exit 3: Exit in rows/ as directed all counted down and completed within a time limit.  Uniform will be 
checked and an orderly dismissal take place. 
If the entry or exit procedures are not completed in silence, teachers can ask the individual 
students to complete the procedures alone. 
 
In the lesson: 
 
We expect STAR behaviours from all students.  

Sit up straight and listen 

Track the speaker or the text 

Answer with hands straight up 

Respect through silence 



Page 7 of 16 
 

We work towards the lifelong skills of excellent and confident communication skills and good 

manners. 

STEPS 
Sir or Miss, every time. We call this The Abbey full stop – it should end every sentence. 
Thank you, every time someone does something for us 
Excuse me, every time you need to enquire or get attention. Then we wait. 
Please, every time that you request something 
Smile, every time that you interact with someone else 
 
SHAPE 
At The Abbey School we speak in full Sentences. 
Our Hands are away from our faces when we speak. 
We Articulate. We never mumble. 
We Project. We speak clearly and audibly to the whole class. 
We look at people, in the Eye to show confidence. 
 

Support 

The school recognises that growing up through the teenage years can present problems for many 

young people.  Consequently, the school has many levels of support to minimise the impact of 

these problems on the students’ learning. 

The pastoral team is made up of Form Tutors, Pastoral Support Coordinators, a Counsellor, Heads 

of Year and a Director of Student Welfare and Conduct. Their main focus is to ensure students are 

making outstanding progress in their lessons. The Special Needs Team also has a large part to 

play in supporting students’ learning, behavioural and emotional needs (see Appendix ? Pastoral 

Care and Support booklet). 

 
Between lessons: 
 

 staff are expected to supervise the corridor near their teaching room to ensure quiet, 
orderly movement around the school 
 

At the end of the day: 
 

 chairs to be put on the desks and windows are to be shut and cupboards closed or locked 

4(e) Positive Language in the Classroom 

All staff should be aware of the language they use in the classroom and around the school, 

remembering that they are modelling the behaviour expected of the students. 

They should be aware of the spectrum of AEN students in their care and adapt their language 

accordingly. 

A non-confrontational, firm and consistently fair approach is very effective. 
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4(f) Managing Poor Behaviour in the Classroom 

Good classroom behaviour is essential for maximising student progress. Students not reaching our 
expectations for behaviour and learning will be instructed to leave the classroom following their third 
correction.  
 
These corrections will be given clearly including a brief explanation about what the correction is for 
and the student’s name written on the board. If a second correction is needed the pupil’s name will 
have a tally mark added as a reminder and they may be asked to move seats.  
 
If the pupil continues to disregard our expectations, they will then be sent to Reflection. 
Parents/Carers will be informed if their child has been sent to Reflection by e-mail and the pupil will 
be expected to complete an after school detention on that day. 
 
Failure to complete the detention will result in a full day in Reflection the following day.  
We realise that some pupils have difficulty in understanding the impact that their actions have, not 
only on themselves but also on those around them. It is therefore important that actions have 
consequences and that sanctions are immediate. 
 

Students who are abusive to staff, persistently fail to follow instructions, disrupt the learning of 

others, harm other students or behave recklessly will be excluded from school.  An internal 

exclusion will result in the student either working in Reflection for the day or part of the day until 

4.20pm, or being kept at home until 1.30pm and then working in Reflection for the rest of the day 

until 4.20pm. 

Students receiving a fixed-term exclusion will not be allowed in school for up to 5 days.  

Parents/carers/guardians will be notified of this by the exclusions officer, giving the reasons for the 

exclusion, and this will be confirmed in writing.  Parents/carers/guardians will be required to attend 

a meeting with a senior member of staff at the end of the exclusion before the student is re-

admitted to school.  

4(g) Managing Challenging Behaviour 

Our goal is for all students to learn and succeed; when I correct a student, they have to know it is 

for their benefit - not to reinforce my power as the ruler of the classroom. We are telling the 

students that the R in STAR stands for respect and that this goes both ways. We need to model 

our expectations, using ‘please’ and ‘thank you’. if you say, ‘Tracking me please, Kate’ followed by 

a low ‘thank you’ when she complies, it subtly reminds everyone that she followed your direction. It 

normalises compliance. Just think about how you can frame positively ‘Just a minute, class, some 

people seem to think they don’t have to be silent for exit 2.’  

Such statements attribute ill intention to what could be distraction or lack of practice. Try to assume 

the best; ‘Just a minute; a couple of us have forgotten to complete exit 2 in silence. Let’s try that 

again’ 
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We also make use of immediate, unexpected and sincere praise. Doug Lemov talks about this in 

his techniques: Positive framing/ Warm strict. It’s about purpose not power. It’s about the difference 

between ‘I care about you, but you will still have to complete the sanction for being late’ and 

‘Because I care about you, you must complete the sanction for being late.’ You need to be warm 

as well as strict – and often at the same time. We are the emotional constants.  

 

4(h) Consistent Application of Sanctions 

If a student fails to meet the high standards set by the school and its staff then they will be issued 
with a range of sanctions.  (See Appendix 3). 
 
Staff are expected to use specific phrases to highlight to pupils when they are not meeting 
expected standards. These common terms will be used as ‘a correction’ and ‘a reminder’.  In the 
first instance a pupil will be ‘given a first correction.  
 

John you are talking whilst I am which means that you are disrupting the learning of the class this is 

you first correction. 

 

What - what the correction is being given for? 

Why - the impact their actions are having. 

Outcome - 1st 2nd or 3rd correction. 

 
If a pupil continues to misbehave i.e. does not respond to the correction, they are given a second 
correction. 
 

John you are being rude to me which is stopping learning taking place, this is your second 

correction. 
 
If a pupil continues to be disruptive they will then be issued with a third correction and sent to 
Reflection with a slip detailing what the corrections have been given for.   
 

John I have asked for STAR behaviours but you are still not focused and are not tracking me that 

means I don’t know if you are learning this is your third correction. 

 

What - what the correction is being given for? 

Why - the impact their actions are having. 

Outcome – 1st, 2nd or 3rd correction. 

This sanction will result in a 1 hour detention on the same day. 
 
The hierarchy of consequences and sanctions (C1 – C5) is clearly illustrated in Appendix 3.  This is 
not an exhaustive list but gives an idea of possible behaviours and sanctions.   
 
There are also stand alone incidents where a student can be sent straight to Reflection such as 
rudeness to staff, swearing and truancy (this is not a exhaustive list but gives some examples). 
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When a pupil is sent to Reflection it is recorded on the school’s system as a C3, with the details of 
the corrections included. 
 

5.  Making Referrals 

Referrals are made through the school’s management information systems.  The member of staff 
will detail the behaviours exhibited by the student and list the action they have taken at the time.  
The referral will automatically be directed to the Form Tutor and, where applicable, to the person 
monitoring the student ‘On Report’.  Any further action will be added by the relevant member of 
staff. 
The list of referrals makes up a Behaviour Log that is kept on the student’s record for the time they 
are in school and nine years thereafter. 
 
The Behaviour Log provides information for members of staff supporting students, parents and 
disciplinary meetings.   
 
Staff should ensure that referrals 

 are grammatically correct and free from spelling errors 

 do not contain names of other students 

 contain staff initials not names 

 do not make unprofessional comments about the student 

6.  Pastoral Support Systems 

6(a) Sanctions 

There are a number of effective sanctions that are used to support a child’s behaviour.   

 Warning 

 Verbal Reprimand 

 Referral 

 Meeting with Student 

 Community Service 

 After School Detention 

 Reconciliation Meeting with Head of Learning/Subject or Head of Year 

 On Report 

 Internal Exclusion 

 Fixed Term Exclusion 

 Twilight School / Part-Time Timetable 

 Governors’ Disciplinary Panel 

 Permanent Exclusion 
 

The consistent application of sanctions is dealt with in Appendix 3 – Consequence Chart (C1-5) 
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6(b) On Report 

Students are placed on report following a range of referrals in different subject areas.  The On 
Report system serves as a way of monitoring a student’s behaviour more closely whilst giving the 
student a high level of counselling from experienced members of staff at different levels. 
 
Students may be placed 'On Report' for the following reasons: 
 

 To help the student to manage their own behaviour and attitude to work during registration 
and lessons 

 To support the student after they have received an Internal/External Exclusion 

 To identify specific Behaviour and/or Learning Targets.  These are modified to suit each 
individual student and support the target/s written in the planner. 

 To monitor Attendance and Punctuality 
 

The school uses two types of report – Learning and Behaviour – and the most appropriate report is 

chosen by the member of staff in considering the student’s needs. 

If a student is exhibiting poor behaviour in a single subject area, they may be placed on subject 

report by the Head of Learning/Subject Leader who will liaise with parents/carers and the Head of 

Year. 

 
Behaviour Report 

The behaviour report uses a clear five step scale to give an indication of the student’s behaviour in 

each lesson.  The language is designed to match the ‘Consequences of Negative Behaviour’ chart.  

The Behaviour should be graded follows - 

       : STAR behaviour /Well Behaved        
C1      : First Narrated Correction 
C2      : Second Narrated Correction 

C3      : Third Narrated Correction (Sent to Reflection) 

 

Learning Report 

This report focuses on the student making a positive contribution to the lesson with regards to 

learning.  Students are scored using U S A as to their success in meeting the learning objective for 

the lesson (Under; Satisfactory; Above).  If behaviour is poor, a referral is made and the teacher 

also circles ‘R’. 

Focusing students on their learning will ensure there is little opportunity for poor behaviour.  It 

demonstrates to students that the overriding intention of a teacher is to teach so that they learn to 

the best of their ability. 
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The Reporting Procedure 

 

 

 

 

 

It is not ideal for a student to remain on report for a long time.  However, if specific targets 
have been identified and it is felt that there is real value for the student to remain on report 
then this can be done. 
 

6(c) Detentions 

 
Students can be asked to serve detentions at lunchtime as a way of dealing with unacceptable 
behaviour, and often allows time for the teacher and the student to resolve the problem. 
 
 
 
 
 

Tutor Report 

Senior Report 

Red Case Report 

Tutor monitors student’s referrals and 
takes decision to support with Green 
Report. Tutor may seek advice from HOY.   
 

Tutor notifies Parents and logs the event 
and contact on BROMCOM.  

 
Persistent failure on Green Report, 

students may move to Senior Report on 

decision of HOY following discussion with 

Tutor.  
 

 HOY may place any student directly on 

Amber Report at their discretion. Parents 

are involved at the outset.  
 

 HOY logs event and note of contact on 

BROMCOM. An Amber Case File is made 

up.  

 

Persistent failure on Amber Report, 

students may be assigned a Red 

Caseworker on decision of Behaviour 

Management Panel following In-School 

Review.   
 

Parents are involved at outset. Red 

Caseworker logs events and notes any 

contact in their case file. Contents of 

Amber Case File are passed on to the Red 

Caseworker.  

Tutor monitors report during Registration 

Periods. 
 

After successful period of time, usually 2-4 

weeks, Student comes off report and Tutor 

contacts Parents and logs the event and 

contact on BROMCOM.  

 

Lower School students report to B12 at the 

end of each day. 
 

Upper School students report to the 

appointed person at the arranged time each 

day.  
 

After successful period of time, usually 2-4 

weeks, Student comes off report or moves 

back to Tutor Report. HOY contacts Parents 

and logs the event and contact on BROMCOM.  

Red Case Students follow the same procedure 

as above, but report to their Red Caseworker 

at least three times a week. 

After successful period of time, Student is 

discussed at In-School Review and moves back 

to Tutor or HOY Report. Red Caseworker 

contacts Parents and logs the event and 

contact on BROMCOM.  Contents of Red Case 

File are passed back to B12 or Upper School 

Office to be placed in Amber Case File for 

future reference.  
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The Purpose of Detentions 
 
 

 
 

 

 

 

 

 
 
Formal detentions are served after-school from 3.20.  Students may be detained after-school for up 

60 minutes, with no notice; however, the school will always contact parents or carers via e-mail 

and in some cases, where requested, by telephone.   

 

Detentions are set every day Monday – Friday until 4.20 pm for students who have committed a 

serious breach of the school’s expected behaviour; have repeatedly committed similar offences; 

who have failed to submit homework; or have failed to comply with school procedures.  These 

detentions are authorised by the SLT and arranged by the Behaviour and Welfare team. 

  

To demonstrate to the student 
that he/she has crossed a line 

To give the student the 
opportunity to complete their 
work to the required standard 

To create the opportunity to 
attempt to repair the relationship 
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6(d) Red Caseworkers 

 

 

 

 
Regularly throughout the term the Behaviour Management Leadership Group will meet to discuss 
students causing concern.  At these meetings the various levels of support for students will be 
identified, discussed and implemented. 
 
Appropriate students may be allocated a red caseworker. 
 
The red caseworker will: 

 monitor the student’s behaviour and progress in lessons 

 keep a Red Case File which contains all of the relevant paperwork appertaining to that 
individual 

 be the number one point of contact for parents 

 liaise with staff to provide support 

 attend any meetings relating to the student 
 
Red Case Files might contain: 

 Student Personal Information 

 Basic Assessment Data 

 Other Staff Involved 

 Other Agencies Involved 

 Intervention Summary Sheet 

 Parental Contact Notes 

 Back to School Interviews 

 Copies of Green Form Referrals 

 LAC/Statement/CHIN Reviews 

 AEN Intervention Information 

 Notes from In-School Reviews 

 Copies of Investigations and witness statements 

 
The main focus for a red caseworker will be to deal with the student as an individual and offer 
mentoring and coaching in order to help the student to improve his/her behaviour. 
 
The school believes that an individualised approach, which is consistently administered, will enable 
the student to form a positive working relationship with a senior member of staff and be 
encouraged to improve his/her attitude and behaviour in lessons and around the school in general. 
 
It is anticipated that some students might be with a red caseworker throughout their entire school 
career whilst others, having improved their behaviour, will no longer need this high level of support. 
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6(e) Internal Exclusions 

Students are placed in Internal Exclusion for serious breaches of The Abbey School Home 
Partnership Agreement (see Appendix 1).  This may include misconduct, dangerous/reckless 
behaviour, persistent disobedience, rudeness or inappropriate appearance.  
 
Students in Internal Exclusion can start and end their day at school at different times.  They work 
quietly throughout the exclusion period completing appropriate work, and where possible this will 
be the work that they should have done in class.   
 

Senior staff will request an internal exclusion by submitting a form to the Assistant or Deputy 

Headteachers who will liaise with the Headteacher.  The Behaviour and Welfare Assistant 

responsible for exclusions will complete the formal paperwork and notify parents. 

6(f) Exclusion 

Exclusion from school is seen as a most serious sanction and the school does everything in its 
power to avoid this.  However, there are certain circumstances that warrant exclusion.  These are 
usually very serious incidents, involving violence or abusive and threatening behaviour. 
 
In all cases the Headteacher gathers evidence and advice from members of staff who are working 
with the student.  The Headteacher may, in his absence, delegate responsibility for fixed-term 
exclusions to Deputy Headteachers, but the Headteacher alone makes the decision to proceed 
with a permanent exclusion. 
 
Fixed-term exclusion is usually applied up to five days.  Following exclusion, parents are required 
to attend a back to school interview with a senior member of staff, where support and a 
reintegration plan will be discussed. 
 
If the student is subject to further exclusions, parents are invited to a Governors’ Disciplinary 
Meeting where incidents are fully discussed and plans for the future are made.  This would outline 
the behaviours expected of the student and explain that failure to meet these expectations may 
lead to the student attending alternative provision. 
 
The school has a separate Exclusion Policy (see Appendix 9) that details the rationale and 
procedures for exclusion. 
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The Abbey School Sixth Form Behaviour Addendum 

Introduction and Rewards 
The Sixth form at Tthe Abbey School is very pleased to adhere to and share the aims and 

objectives of the behaviour policy as it operates in years 7-11.  Similarly, The Abbey School Sixth 

form leadership and community also believe in the positive impact that a Rewards system can 

have on students.  The issuing of Golden tickets has been particularly useful.  

 

Opportunities to Contribute to the School Community 
The leadership Team in the Sixth form make a growing contribution to the school community.  

Recent examples include painting the sixth form common room and engaging with year 9 in 

planting 400 trees in collaboration with our Community Partners Edible Culture. 

 

Mobile Phones 
As one of the privileges of being a sixth former, they may use their phones in the Common Room 

only.  If staff witness a sixth former using a mobile phone around the grounds or indeed in a lesson 

- follow the policy of confiscation as laid out in the main policy document.  Student refusal to 

comply with this procedure will receive further disciplinary action. 

 

STAR 
STAR behaviour DOES apply to the sixth form.  That is not to say teachers will use the same 
didactic mantras with the sixth as they would with year 7, but good classroom routines at the 
beginning and end of each lesson, along with positive language, forms a bedrock of sound 
expectations for learning at The Abbey School, and which many of year 12 are familiar with, and 
STAR does apply to ALL students, as its expectations are reasonable.  It is about putting the 
message across in a way that is age appropriate to sixth form.  Students can be issued with 
corrections and sent to reflection. 
 

Corrections 
If a sixth former receives a third correction then they are to be given a paper slip and email sent to 
reflection/isolation and the student sent to REFLECTION in the same way as any other 
student would be.  They will not receive a same day detention.  There will be a phone call made 
home by the member of staff OR the HOL of the department that the teacher issuing the 
punishment teaches within.  The aim is to nip the issue in the bud, with parental support. 
 

Report and Beyond 
There is always the need to have a reporting system for students that consistently fail to meet the 

high but realistic expectations staff have of them.  BROMCOM is used to hold the reports and is 

completed by the class teacher and monitored by the Director of Sixth Form.  Students who fail to 

make an improvement and continue to flout the terms of the home-school agreement will be placed 

on Contract.  Failure on Contract may result in the student being asked to leave the Sixth form. 

 

Internal Exclusion 
May be used if the offence committed merits it.  It is a rare but not unknown measure in the Sixth 

form. 

 

Detentions 
Are sat internally either on a Friday morning or a Wednesday afternoon (times when all other sixth 

formers are “free” and not expected in school, thus acting as a deterrent and used for attendance 

issues in the main.) 

 


