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Introduction 
This policy has been informed by:                                       

 The National Curriculum Programme of Study for Personal, Social, Health and Economic 
Education, QCA 2007 http://curriculum.qca.org.uk/ 

 https://www.pshe-association.org.uk/curriculum-and-resources/resources/pshe-education-
programme-study-key-stages-1%E2%80%934  

 https://www.pshe-
association.org.uk/sites/default/files/PSHE%20Association%20guidance%20on%20developing%2
0your%20PSHE%20curriculum%20September%202014%20FINAL_0.pdf   

 National curriculum framework https://www.gov.uk/government/publications/national-
curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-
framework-for-key-stages-1-to-4  

 Ofsted Guidance to Inspectors, July 2008 
 Secondary National Strategy for school improvement: Social and Emotional Aspects of Learning 

for Aims of the National Curriculum 
 
Learning and undertaking activities in PSHE education contribute to achievement of the curriculum 
aims for all young people to become: 

- promotes the spiritual, moral, cultural, mental and physical development of pupils at the school and 
of society, and  
- prepares pupils at the school for the opportunities, responsibilities and experiences of later life.  
 (https://www.pshe-
association.org.uk/sites/default/files/PSHE%20Association%20guidance%20on%20developing%20yo
ur%20PSHE%20curriculum%20September%202014%20FINAL_0.pdf )  

PSHE education is a non-statutory subject on the school curriculum. However, section 2.5 of the 

national curriculum states that all state schools ‘should make provision for personal, social, health 

and economic education (PSHE), drawing on good practice'. 

In addition to the national curriculum framework, the Department for Education guidance states 

that the subject is ‘an important and necessary part of all pupils’ education’ and that ‘schools should 

seek to use PSHE education to build, where appropriate, on the statutory content already outlined in 

the national curriculum, the basic school curriculum and in statutory guidance on: drug education, 

financial education, sex and relationship education (SRE) and the importance of physical activity and 

diet for a healthy lifestyle.' 

Maintained schools are required to publish details of the curriculum by year group for all subjects, 

including PSHE education. This should be with the same level of detail as for all other subjects. 

Academies, free schools and independent schools are not bound by the national curriculum, 
however all schools share the statutory duties outlined in the sections below. A school’s 
best approach is therefore to ensure that a comprehensive programme of PSHE education is 
in place. Independent schools inspected by the Independent School Inspectorate (ISI) are 
also required to have schemes of work for PSHE which are ‘implemented effectively’. 

 

 

http://curriculum.qca.org.uk/
https://www.pshe-association.org.uk/curriculum-and-resources/resources/pshe-education-programme-study-key-stages-1%E2%80%934
https://www.pshe-association.org.uk/curriculum-and-resources/resources/pshe-education-programme-study-key-stages-1%E2%80%934
https://www.pshe-association.org.uk/sites/default/files/PSHE%20Association%20guidance%20on%20developing%20your%20PSHE%20curriculum%20September%202014%20FINAL_0.pdf
https://www.pshe-association.org.uk/sites/default/files/PSHE%20Association%20guidance%20on%20developing%20your%20PSHE%20curriculum%20September%202014%20FINAL_0.pdf
https://www.pshe-association.org.uk/sites/default/files/PSHE%20Association%20guidance%20on%20developing%20your%20PSHE%20curriculum%20September%202014%20FINAL_0.pdf
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4
https://www.gov.uk/government/publications/personal-social-health-and-economic-education-pshe/personal-social-health-and-economic-pshe-education


The national curriculum also states that ‘all schools should make provision for personal, 
social, health and economic education (PSHE), drawing on good practice'. PSHE education is 
contributes to schools' statutory duties outlined in the Education Act 2002 and the 
Academies Act 2010 to provide a balanced and broadly-based curriculum and is essential to 
Ofsted judgements in relation to personal development, behaviour, welfare and 
safeguarding.  (https://www.pshe-association.org.uk/curriculum-and-resources/curriculum )  

In the curriculum PSHE education assumes greater importance and prominence than 
previously.  PSHE - personal, social, health and economic education is delivered through 
three interrelated programmes of study for both Key Stages 3 and 4: Health and Wellbeing, 
Relationships and Living in the Wider World. 
 
 
PSHE education also makes a major contribution to the statutory responsibilities on schools 
to: 
 
 promote children and young people’s wellbeing  
 achieve the whole curriculum aims 
 promote community cohesion 
 provide careers education and guidance, and Sex and Relationships Education. 

Rationale for PSHE Education 
Personal wellbeing helps young people embrace change, feel positive about who they are and enjoy 
healthy, safe, responsible and fulfilled lives.  Through active learning opportunities students 
recognise and manage risk, take increasing responsibility for themselves, their choices and 
behaviours and make positive contributions to their families, schools and communities.  As students 
learn to recognise, develop and communicate their qualities, skills and attitudes, they build 
knowledge, confidence and self esteem and make the most of their abilities. As they explore 
similarities and differences between people and discuss social and moral dilemmas, they learn to 
deal with challenges and accommodate diversity in all its forms. The world is full of complex and 
sometimes conflicting values. Personal wellbeing helps students explore this complexity and reflect 
on and clarify their own values and attitudes.  They identify and articulate feelings and emotions, 
learn to manage new or difficult situations positively and form and maintain effective relationships 
with a wide range of people.  Personal wellbeing makes a major contribution to the promotion of 
personal development and is delivered using the PSHE Association recommended core themes:  
Health and Wellbeing, Relationships and Living in the Wider World across KS3 and KS4.  

Students learn to be enterprising.  They develop the ability to handle uncertainty, respond positively 
to change and create and implement new ideas and ways of doing things.  They learn how to make 
and act on reasonable risk/reward assessments and develop a ‘can-do’ attitude and the drive to 
make ideas happen. 

PSHE staff and governors believe that much of what takes place in school contributes to the personal 
and social development of young people.  Besides intellectual development, the PSHE SIG consider 
that it is essential that the school should concern itself with the personal, social, and emotional 
education development of its students.  By its very nature personal, social, health education (PSHE) 
permeates the whole curriculum, both the formal and the informal. PSHE in its broadest sense is 
part of every students’ entitlement through a curriculum that promote these values.  It is, therefore, 

https://www.gov.uk/government/collections/national-curriculum
http://www.legislation.gov.uk/ukpga/2002/32/contents
http://www.legislation.gov.uk/ukpga/2010/32/contents
https://www.pshe-association.org.uk/curriculum-and-resources/curriculum


the responsibility of all teachers and a major priority for school management alongside discrete 
PSHE sessions to support PSHE values. 

 

What are the overall aims and objectives for PSHE at The Abbey 
School? 
To provide pupils with the knowledge, understanding, attitudes, values and skills they need in order 
to reach their potential as individuals and within the community. 

Pupils are encouraged to take part in a wide range of activities and experiences across and beyond 
the curriculum, contributing fully to the life of the school and community. In doing so, pupils learn to 
recognise their own worth, work well with others and become increasingly responsible for their own 
learning. They reflect on their experiences and understand how they are developing personally and 
socially, tackling many of the spiritual, moral, social and cultural issues that are part of growing up. 

Pupils learn to understand and respect our common humanity, diversity and differences so that they 
can go on to form the effective, fulfilling relationships that are an essential part of life and learning. 

Our overarching aim for PSHE education is to provide students with:  

• accurate and relevant knowledge 

• opportunities to turn that knowledge into personal understanding 

• opportunities to explore, clarify and if necessary challenge their own and others’ values, 
attitudes, beliefs, rights and responsibilities.  

• The skills and strategies students need in order to live healthy, safe, fulfilling, responsible 
and balanced lives.  

Our Vision and Values – R.E.S.P.E.C.T. 
Our core vision and values, based around R.E.S.P.E.C.T., embody the whole ethos of PSHE:  

Responsibility – we will expect all to take responsibility for their learning 

Equality – we will embrace the opportunities we are presented with and show respect to all 

Success – we aspire to achieve our full potential in everything we do  

Partnerships – we enrich the experiences of all through our community partnerships 

Enterprise – we empower all to develop a ‘can do’ attitude 

Curriculum – we provide challenging learning pathways  

Teamwork – we work together to achieve excellence 

The PSHE programme will support the development of the skills, attitudes, values and patterns of 
behaviour, which enable our pupils to: 

 Have a sense of purpose 
 Value self and others 
 Form relationships 



 Make and act on informed decisions 
 Communicate effectively 
 Work with others 
 Respond to challenge 
 Be an active partner in their own learning 
 Be active citizens within the local community 
 Explore issues related to living in a democratic society 
 Become healthy and fulfilled individuals 

 

As a school, we recognise that PSHE has a significant part to play in preparing children and young 
people to deal effectively with the pressures and challenges that growing up in the 21st century 
presents in our own community and in the UK. 

     

Roles and Responsibilities 

The PSHE Co-ordinator is responsible for: 
• Overall planning, implementation and review of PSHE programme  

• Meeting termly with PSHE SIG staff  

• Ensuring that PSHE staff are aware of, and are responding to, local guidelines and national 
policy statements in relation to PSHE 

• Organising the delivery of PSHE through the PSHE teachers (KS3) and tutors.  

• Ensuring that a variety of teaching approaches will be used to give student relevant 
information, to enable issues to be explored, and to acquire appropriate skill. 

• Organise and co-ordinate external speakers, visits and links that support the PSHE 
curriculum.  

 

 

 

 

 

 

 

 

 

 



The PSHE Education Curriculum 
PSHE is organised in the school through an interlocking curriculum framework – see Diagram 1. 

Diagram 1 
 
 
 

 

 

 

 

             

 Year 10, 11 

 20 minutes per week 

Delivered by tutors 

 

Year 7, 8 and 9 

20 minutes per 
week 

Delivered by tutors 

 • House Activities 
• House points 
• Rewards 
• Competitions 
• House/pastoral 

assemblies 
• House and School 

Councils 
• Peer Mentors 
• Prefects 
• Swale Youth Forum 

       

       

       

    Enterprise Days                   PSHE  

    Social Enterprise        external speakers/focus days 

 

 

 

• PSHE Curriculum: timetabled fortnightly – three core themes (Health and Wellbeing, 
Relationships, Living in the Wider World)  which are progressive over years 7 to 11. The units 
include:  Economic Wellbeing and Financial Capability; Careers; SRE; D.A.T.E. (drugs, alcohol, 
tobacco education) 
 

• KS3: YEAR 7/8/9:  Students build on the skills, attitudes and values, knowledge and 
understanding they have acquired and developed during primary school. PSHE education 
acknowledges and addresses the changes that learners are experiencing, beginning with the 
transition to secondary school, the challenges of adolescence and their increasing 
independence.  

PSHE Programme of Study  

PSHE 

Schemes of work devised by PSHE 
Co-ordinator 

PSHE SIG 

 



• Year 6 Transition Day (July) – PSHE staff run a session for all Year 6 students based on PSHE 
core values.  

• Teaches the skills which should equip them for the opportunities and challenges of life.   
• Students are encouraged to manage diverse relationships and find out how to source advice, 

support for their peers and self.   
• PSHE Education allows them to be more confident in addressing the challenges of effective 

learning and making a full and active contribution to our society.  
 
KS4: YEAR 10/11: 

• Students extend and rehearse the skills, further explore attitudes and values, and deepen 
knowledge and understanding acquired during Key Stage 3 PSHE.   

• PSHE education reflects the fact that learners are moving towards an independent role in adult 
life, taking on greater responsibility for themselves and others.  
 
KS3 and KS4: 

• PSHE days for years 7 to 11 reinforce the curriculum provision and are published in the 
calendar.  These are delivered by professionals in the field/area of study and by internal staff 
from SIGs; 

• Through Enterprise Days and social enterprise activities from Y7 – 11 developing the values of 
enterprise and employability skills; 

• Through house activities and assemblies on a termly basis which further enhances the work of 
personal development and well-being; 

• Through our rewards and achievement policy which rewards students on our 10 key enterprise 
words:   

 

 CREATIVE; 
 DECISIVE; 
 DETERMINED; 
 ENTHUSIASTIC; 
 FLEXIBLE 

 ORGANISED; 
 RESPONSIBLE; 
 A RISK TAKER; 
 A TEAM PLAYER; 
 ACTIVELY INVOLVED 

 

• Through enrichment activities to support the curriculum such as house activities, healthy 
lifestyles, discussions with local councillors 

• The residential experiences make an important contribution to the pupils’ personal, social, 
emotional and citizenship development 

• Language UK run courses at The Abbey School and work with subject staff to link for 
workshops and other activities (e.g. Shakespeare Drama workshop Year 9 and Spanish 
students)  

• Through visits from schools in Italy, South Africa, to share their cultural experiences with the 
pupils 

• Assemblies support the delivery of PSHE and Citizenship through planned themes and are used 
to launch specific themes   

• Through the leadership programme developing students as young leaders in sport, dance, as 
prefects, international ambassadors, peer mentors, house and school council.  

• Through mentoring and peer mentoring within school and within local primaries e.g. y10/11 
girls’ PE mentoring in Ethelbert Road Juniors and as guides at Brogdale Farm. 

• As part of all staff panel interview process (School Council and KS5 Leadership team) 
 

Student Voice 
Pupil personal development and well-being is at the heart of all we do.  Student voice forms the core 
of the pastoral and House team’s work. Pupils are consulted at every opportunity through: 



 The 4 House Councils – Discovery, Endeavour, Pioneer, Voyager 
 The School Council/House Council reps 
 The International Ambassadors 
 The Prefect System 
 The Peer Mentoring programme 
 Through Subject Leaders/Heads of Learning reviews   
 In structured meetings with the Headteacher 
 Student Voice Day – one per term. Lessons 1 & 2 – House and School, P3-7 School Council 

working on a variety of school and community projects  
 

The Whole School Approach 
Our provision for PSHE is planned to provide the maximum opportunities to learn, experience, 
participate and reflect for all our stakeholders, students and staff. See Diagram 2 

We involve pupils, parents/carers, staff, other professionals and specialist agencies in contributing to 
this whole school approach. The provision is planned to offer the maximum opportunities to learn, 
experience, participate and reflect. 

The School’s PSHE Programme 
The provision is outlined in: 

Appendix 1 - PSHE timetable 2015-2016   

 

In addition, a detailed programme is published every term for each year group of assemblies which 
are themed for year groups, key stages and house assemblies. 

The house activity programme provides additional opportunities to develop our core values of 
R.E.S.P.E.C.T. encouraging our students to work together. 

Activities week takes place bi-annually and there is always a range of activities that link to the PSHE 
programme. The next activities week will take place in July 2017. 

Parental involvement 

The school believes that it is important to have the support of parents and the wider community for 
PSHE programme.  Parents are given the opportunity to find out about and discuss the school’s 
programme through: 

 Parents’ evenings; 
 Open Evening/transition days; 
 Parents’ awareness sessions; 
 Involvement in extended schools’ programme; 
 Information leaflets/displays; 
 Parent portal on the VLE; 
 Parent newsletters each term 

Visiting Speakers 
Visiting speakers from the community, e.g. health promotion specialists, school/family planning 
nurses, community police and fire officers, make a valuable contribution to the PSHE programme.  
Their input is carefully planned and monitored so as to fit into and complement the programme.  



Staff are always present during these sessions and remain responsible for the delivery of the PSHE 
programme. 

Visiting speakers from business and the local community are involved in enterprise days e.g. year 9 
Science Week, Year 10 Employability Skills, Year 11 The Big Interview, and involve a vast range of 
expertise from companies such as Sainsburys, Boots, Barclays, Brogdale, Hadlow, local accountants, 
photographers, Nike etc. 

What teaching and learning methods are used in PSHE? e.g. methods 
of approach? 
A variety of teaching and learning strategies are used to deliver PSHE which take into account pupils’ 
age, development, understanding and needs. Pupils will need to work in a safe, secure climate to be 
able to explore their own and others’ attitudes, values and skills. 

Effective PSHE lessons will involve a high level of interaction where each pupil has planned 
opportunities for learning through: 

 The development of a trusting relationship between the teacher and the pupils enabling the 
consideration of sensitive issues to take place 

 Collaborative work 
 Circle time activities 
 Opportunities for reflection 
 Challenge within a safe environment 
 Respect for each genuinely made contribution 
 Negotiation 
 Accommodating new information and skills 
 Building on current experience and use first-hand learning to achieve positive ends 

 
See PSHE behaviour report Appendix 2 
 



Assessment, Recording and Reporting 
At present the school is trialling a range of assessment techniques which include: 

 
• Students’ self-assessment throughout all units – Working towards/Working At/Working 

Beyond (PSHE Association guidelines) 
• Self evaluation at the end of every unit 
• Staff assessment at the end of all units - Working towards/Working At/Working Beyond 
• Staff record assessment during whole school data gathers 

 

 

The principles of assessment for learning underpin our policy and practice. We aim to improve 
learning by providing effective feedback to students, actively involving students in their own 
learning, adjusting teaching to take account of the results of assessment, recognising the profound 
influence assessment has on the motivation and self esteem of students, both of which are crucial 
influences on learning and students being able to assess themselves and understand how to 
improve. 

Clearly defined learning outcomes based on the National Curriculum programme of study for PSHE 
education assist the assessment process.  Teachers are encouraged to collect evidence of learning to 
make a judgement about students’ progress.  This evidence includes: 

• Mind-mapping 
• Display of a community action project 
• Presentations 
• Observations of a group discussion or group task 
• Photographs, films 



• Web sites, e.g. 3G 
• Role play 
• Campaigning letters, emails or press releases 
• Silent debate – where students write down their arguments/opinions 
• Written evidence and extended writing  

 
 

Monitoring and Evaluation 
Attainment targets 
There are no attainment targets for PSHE education. The Abbey School continues to make use of 
the existing Department for Education end of Key Stage statements to inform the assessment 
process. 
These are available via the following links: 
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-
key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4  
 
 
Opportunities for both Assessment for Learning and Assessment of Learning is built into provision. 
Baseline assessment, in order to understand pupils’ prior learning, is essential to ensure new 
learning is relevant and progress can be assessed. Assessment encompasses  teacher, peer and 
self-assessment. Progress in PSHE education is recorded and reported to parents via whole school 
data reports and through parents’ evenings. 
This is being covered in The Abbey School with the data captures at Key Stage 3 and 4 using the PSHE  
Association format of Working Towards/Working At/Working beyond. This is recorded each session 
by students and termly by staff. 
At present the school collates a range of assessment techniques which include: 
 Students’ self-assessment throughout all units (Working towards/working at/working beyond) 
 Termly teacher assessments (Working towards/working at/working beyond) 
 Questionnaires and student interviews 
Lessons are observed as part of the Teaching and Learning METAL  and PSHE is subject to audits 
from senior management.  
 
The principles of assessment for learning underpin our policy and practice. We aim to improve 
learning 
by providing effective feedback to students, actively involving students in their own learning, 
adjusting 
teaching to take account of the results of assessment, recognising the profound influence 
assessment has  on the motivation and self esteem of students, both of which are crucial influences 
on learning and 
students being able to assess themselves and understand how to improve. 
 

PSHE SCHOOL IMPROVEMENT GROUP (SIG) 

All staff belong to a School Improvement Group which produces and monitors delivery of the 
programme through observation and discussion with teaching staff to ensure consistent and 
coherent curriculum provision. The SIG groups include: Information and Guidance; Health, Nutrition 
and Fitness; Financial Capability; Learning to Learn; Community Cohesion; Gifted & Talented; PSHE; 
Cross Curricular ICT.   

PSHE is chaired by the PSHE Co-ordinator.  

Staff members 2015-2016: PSHE  

https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4


H Page (Chair) 
D Johnson (Health, Nutrition & Fitness) PE department 
S Murphy (PSHE) Head of Health & Social/Child Care 
N Cooper (KS4 PSHE co-ordinator) Head of Year 11 
L Eades (Business/Finance/Careers link) Part time Business Studies dept 
J Ryan (KS5 co-ordinator) Psychology dept 
C Blythe PSHE KS3 staff/TA 
C Sargeant (Personal Finance & Economic Wellbeing) Maths department 
L Temple (British Values & Radicalisation) SLT/Child Protection 
 

 

2015-6 PSHE SIG: Aims: 
_To provide pupils with knowledge, understanding, attitudes, values and skills that they 

need in order to reach their potential: comprehensive PSHE lessons following programme of study 
_ To complete this first year of PSHE in curriculum time – amend time of lesson (now 60 

mins), schemes of work and focus days to reflect this; to complete new staff training (3 staff have 
never taught PSHE before as a tutor) 

_To complete an audit using PSHE Association programme of study to identify areas for 
development and strength. 
Objectives: 

_ to establish new curriculum timetable into whole school curriculum 
_ to ensure that PSHE programme of study audit is completed and any areas not being 

covered to be identified 
_to ensure staff delivering PSHE receive training, support and guidance 

Success criteria: 
_ Student lessons are delivered to a high standard, fully resourced  
_ Audit of current PSHE lessons completed. 
_Staff feel confident in delivering all aspects of PSHE; courses offered to staff who want to 

develop skills; staff are aware of PSHE policies 
Outcomes: 
_ timetable is agreed for 2016/7 based on this first experiment with timings/staffing 
_Staff are willing to teach PSHE as they feel supported, trained and confident about  

Content/resources: 
_ Audit results used to develop 2016/7 PSHE lessons 
- PSHE SIG  CPD time.
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Links with other policies 
We recognise the clear link between PSHE and the following policies and staff are aware of the need to 
refer to these policies when appropriate: 

 Curriculum 
 Sex and Relationship Education 
 Drug Education (including Alcohol and Tobacco) 
 Equal Opportunities 
 Child Protection 
 Behaviour Policy 
 Anti-Bullying 
 Confidentiality 

Training and support for staff 
All staff benefit from PSHE training in order to enhance their PSHE delivery skills.   

INSET is provided annually for all staff on Child Protection and all new staff follow a published 
programme of activities to induct them into school life. PSHE network meetings and Healthy Schools 
meetings are attended by relevant staff with responsibility for these areas. PSHE Co-ordinator, PSHE SIG 
members and Healthy Schools co-ordinators attend regular meetings with relevant staff when updates 
are required.  

The PSHE Co-ordinator runs differentiated PSHE CPD training annually for: 

- New staff to the school (July/September) 

- Training for staff who are teaching PSHE lessons for the first time (July/Sept) 

- SRE training for newly qualified, trainee teachers as part of whole school mentoring 
programme  (Term 3) 

- SRE training for all staff (optional) – the majority of staff in 2015/6 have received this 
training  (Term 4) 

 

Inclusion 
The guidance contained in this policy will assist The Abbey School community in ensuring good quality 
teaching and learning, create an entitlement for all young people and a reference point to support the 
use of outside speakers and visitors.  Our school policy has given careful consideration to the six equality 
strands, race, ethnicity, gender, age, religion, disability and sexuality. This is to ensure that PSHE 
education is provided for in a sensitive and non judgemental way that will enable all young people, staff 
and the wider community to feel valued and included in effective policy and practices. 

Answering Difficult Questions 
Sometimes an individual student will ask an explicit or difficult question in the classroom. Questions do 
not have to be answered directly and can be addressed later. This school believes that individual 
teachers must use their skill and discretion in these situations and refer to the PSHE education co-
ordinator concerned. Support is given from trained staff when schemes of work are introduced and 



Page 16 of 33 
 

students have the opportunity for an ‘open question’ service in PSHE schemes that are particularly 
sensitive. Staff know where to ask for guidance if necessary. 

Teaching Sensitive and Controversial Issues  
 Sensitive and controversial issues are certain to arise in learning from real-life experiences. Teachers 
will be prepared to handle personal issues arising from the work, to deal sensitively with, and to follow 
up appropriately, disclosures made in a group or individual setting. Issues that we address that are likely 
to be sensitive and controversial because they have a political, social or personal impact or deal with 
values and beliefs include: family lifestyles and values, physical and medical issues, financial issues, 
bullying and bereavement.  

Teachers will take all reasonable, practical steps to ensure that, where political or controversial issues 
are brought to students’ attention, they are offered a balanced presentation or opposing views.  

Teachers will adopt strategies which seek to avoid bias on their part and will teach students how to 
recognise bias and evaluate evidence.   

Teachers will seek to establish a classroom climate in which all students are free from any fear of 
expressing reasonable points of view that contradict those held either by their class teachers or their 
peers. 

At the end of every PSHE unit there is an opportunity for students to access or request additional help.    

Confidentiality 

School staff cannot promise absolute confidentiality if approached by a student for help. Staff must 
make this clear to students.  Child protection procedures must be followed when any disclosures are 
made. 

It is very rare for a student to request absolute confidentiality. If they do, in situations other than those 
involving child protection issues, staff must make a careful judgement whether or not a third party 
needs to be informed.  This judgement will be based upon: 

• the seriousness of the situation and the degree of harm that the student may be experiencing  
• the student’s age, maturity and competence to make their own decisions. 

 

Where it is clear that a student would benefit from the involvement of a third party, staff should seek 
consent of the student to do so. If appropriate, staff might inform the third party together with the 
student. Unless clearly inappropriate, students will always be encouraged to talk to their parent/carer. 

An underlying principle in supporting students in our school is that all students are listened to sensitively 
and objectively. 

Although the school cannot guarantee confidentiality students will be informed of national and local 
helplines, if appropriate, where confidentiality can be maintained. 

All staff are regularly updated on the whole school policy for child protection/protocol.  
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Policy review 
The policy is reviewed annually by the Senior Leadership Team, School Improvement groups and Mr R 
Stewart, Governor, and regular updates are provided for governors in the Headteacher report: 

 Patricia Mayoh, with responsibility for PSHE education 

 

Signed: ________________________  Date: ______________________ 

 

 

Date Policy reviewed    Next Policy review   
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Diagram 2 
PSHE within the curriculum 

 

Curriculum PSHE 
Statutory/non-statutory 
programme of planned, 

progressive lessons 

School and House 
councils 

Student 
Leadership 

Prefects 

Peer Mentors  

International 
Ambassadors 

Multi-agency 
support/Sexual Health 

Nurse/School 
Councillor/Behaviour 
Councillor/4YP/Riskit 

Elements delivered 
through other subjects 

Citizenship, Drama, 
English, RE, 

Performing Arts, PE, 
Health & Social Care, 
Child Development 

Leadership 
Programme/ 

Prefects/Sports 
Leaders/Dance 

Leaders 

Head Boy & Girl 

 Extended School 
programme for 
parents/carers 

Pupil support 

Tutorials / circle time / 
mentoring/1:1 

Pastoral Care team/head of year 

Healthy 
Eating 

programme 
and themed 

days 

Year 5 
Healthy 

Eating Day 

 

Visiting speakers 
and support 
professionals 

 

Enterprise 

‘Social 
Enterprise’/ 
Enterprise 

Days/Collapsed 
Timetable days 

Off-site visits /visits from 
international schools  – 

local/national/ 
international for 

students and staff 

 

National 
Curriculum 

Science 

 

  

Charity work: 
student nominate and 

vote for  3 charities 
annually: 

X1 local 

X1 national 

X1 international 

 

Peer support 

‘Buddying’/ 
Peer Mentoring 

School Council 

 

Transition 
Evenings  

Y6, Y8, Y11  

 

Enrichment 
Programme 
years 12/13 

Assemblies / 
behaviours / 

reward systems 

Work experience / 
work related 

learning 

Careers Interviews  

CPD for 
staff in 
PSHE 

Y7 Learning to 
Learn week 

Focus Days 

DATE/REE/ 

ISS 
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 TIMETABLE 2015 - 2016 
 Term 1 Term 2 Term 3 Term 4 Term 5 Term 6 
 

Year 7 
PSHE 

Relationships 

HEALTH AND WELLBEING 
 

  
 

TRANSITION UNIT  

Living in the wider World 
PERSONAL FINANCE & 

ECONOMIC WELL BEING 
 

 
 
 

Red Cross Speaker and 
demonstration 

 

HEALTH AND WELLBEING 

 
 
 
Smoking &  
Healthy Diet 

Living in the wider 

World 

PSHE 

 
 
 

Relationships: 

Including  SRE 

 
 

Managing Puberty  
 

Living in the wider World 
CAREERS EDUCATION 
AND GUIDANCE (CEG) 

 

 
 

 
Year 8 

Living in the wider World 
CAREERS EDUCATION AND 

GUIDANCE (CEG) 
 

 

 

HEALTH AND WELLBEING  

 

Smoking/being safe OR 

Living in the wider World PSHE 

(ISS)  

 

Identify, Safety and Society 

 

 

 

PSHE (DATE) 

Drugs, Alcohol and Tobacco 
Education 

 

 
 
 

29/1/16 – Fire Safety 
assembly from Fire Officer 

 

 

 

Living in the wider 
World  

PERSONAL FINANCE & 
ECONOMIC WELLBEING 

 

 
 

HEALTH AND 
WELLBEING 

 

Self esteem unit:  

 

 

Relationships: 

Including  SRE 

 

 

 

Year 9 

HEALTH AND WELLBEING 

 

Healthy eating 

 

Relationships: PSHE SRE 

 

 

PERSONAL FINANCE & 
ECONOMIC WELLBEING 

   

  

Living in the wider 

World  

CAREERS EDUCATION 
AND GUIDANCE (CEG) 

HEALTH AND 
WELLBEING 

 

 
New scheme of work 

New scheme of work to 

be decided by SIG 2015 

 

 



Page 20 of 33 
 

R 

 

 

Was term 2 yr 9 swapped Plus x1 ICT Safety Online 

 

 

- SIG 

 

Year 

10 

Relationships: PSHE SRE 

 

 

 

Living in the wider World 
CAREERS EDUCATION AND 

GUIDANCE (CEG) 
 

 

 

 Living in the wider World 
PERSONAL FINANCE & 
ECONOMIC WELL BEING  

 

 
Plus x1 ICT Safety Online 
 
29/1/16 – Fire Safety Day Yr 
10 assembly 

Health and wellbeing 
unit to be updated for 

2015  

  
1.4 
1.5 

Tobacco? FGM? 

Living in the wider 

World 

  
PSHE (ISS) 

Identify, Safety and 

Society 

 
 

 

 

Living in the wider World 
CAREERS EDUCATION 
AND GUIDANCE (CEG) 

 

 

 

 

Year 

11 

Living in the wider World  

CAREERS EDUCATION AND 

GUIDANCE (CEG) 

 

Year 11 = Enterprise Day: big 
interview 

 

 

elationships: PSHE SRE 

 

New scheme of work 

 

Living in the wider World 

PERSONAL FINANCE & 
ECONOMIC WELL BEING 

 

Plus x1 ICT Safety Online 

 

Fire Safety Officer talk – 

PSHE groups 

Relationships: PSHE SRE 

. 

New scheme of work: 

SIG to complete 

Living in the wider 

World 

 

CAREERS EDUCATION 

AND GUIDANCE (CEG) 

/stress management? 
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Appendix 2:  

CLASS TEACHER PSHE  Report 

Name:           DATE:  

Class:  

PSHE Teacher:    ______________________________    LESSON:  WEEK  A/B   PERIOD __ 

Your Targets:  Staff will: 
1) Follow all teacher instructions • Be fair – give you warnings the same as any other student in 

the class (more than x3 is unacceptable) 
2) Complete all class tasks to an acceptable standard • Help and support you if you request this in a polite manner 

(e.g. hands up/ask nicely) 
3)  • Be polite and refrain from shouting unless there is an urgent 

health and safety situation in the class.  
 

You are going to be on PA report for  three  lessons. At the end of this time your teacher will decide if you are able to come off report.  If you have failed to 
make satisfactory progress you will go onto HEAD OF DEPARTMENT PSHE report.  

Date of 
lesson 

Period Target 1:  Target 2:  Target 3:  Notes/comment on the lesson:  

20th March 4                    This student really tried hard to …  Next lesson they need to …  
 
 

                       
 

 

                         
 

 

                         
 

 

 

I agree to the class teacher PSHE targets/report:      I agree to the conditions on the class report:  

______________________________       _____________________________________ 

Signed (student)         Signed (Staff) 
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Enterprise Focus Days Programme 
 Year 

Group 
Term Date Theme Department (s) 

involved 
Enterprise Focus 

7 3 25/01 Product Design – 
Trainers 

 Technology, Art, 
Business 

      1.Organised  

      2.Decisive  

      3.Creative  

      4.Actively involved 

8 1 28/09 Maths in Motion – 
Racing Car 
Challenge 

Maths, ICT       1.Flexible   

      2.Risk Taker  

      3.Team Player  

      4.Creative 

9 6 06/07 Forensic Science Science 1.Decisive 

2.Risk Taker 

3.Enthusiastic 

4.Responsible  

10 6 17/06 Rollercoaster in 
France/Army 
Challenge 

Modern Foreign 
Languages 

1.Enthusiastic 

2.Creative 

3.Actively Involved 

4.Flexible 

11 2 27/11 The Big Interview 

 

English, 
Humanities, 
Business 

1.Organised 

2.Enthusiastic 

3.Determined 

4.Responsible 

12/13 5 08/05 The Stock Market 
Challenge 

 

Business 1.A Team Player 

2.Determined 

3.Actively Involved 

4.Organised 
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Spiritual, Moral, Social and Cultural 
The 2006 OFSTED inspection highlighted the need to provide greater clarity on mapping 
opportunities for students. The school community worked hard to provide greater structure to 
SMSC delivery. This was fully reported to Governors in 2009 illustrating the opportunities 
available to all students. The 2009 OFSTED graded us ‘Good’ “Pupils made a highly positive 
contribution to the school for example, through peer mentoring and involvement in the school 
council, effective participation in the wider community has been very energetically and effectively 
promoted through the school’s business and enterprise specialism”. 

The school actively promotes SMSC development through the curriculum and through the 
additional provision, outside the school day, in clubs, recreational activities, educational visits, 
residential experiences and links with other school nationally and internationally. 

Spiritual Development 
Through the school curriculum, school ethos, Collective Worship and links with other schools who 
have a significantly different ethnic profile to our school, we aim to enable students to: 

• Acquire personal beliefs and values and articulate them confidently; 
• Ask deep questions about life and death, reflect on these and come to conclusions about 

what gives meaning to life; 
• Develop and reflect on their feelings and emotions; 
• Articulate their responses to beauty, love, pain and suffering. 
• Be able to emphasise with and develop an understanding of different faiths and cultures. 
 

There are a number of elements in the school curriculum that foster the spiritual development of 
students. The focus on oracy enables students to express themselves and encourages personal 
opinion to be shared confidently in the classroom and in public areas. Students and teachers 
should value, and show tolerance, for the opinions of others. 

The school ethos encourages students and all member of the school community to be considerate 
and thoughtful towards others. Within the classroom, students are expected to demonstrate 
appropriate conduct when other students contribute to sensitive group discussions. This involves 
opportunities for the sharing of emotions and feelings. 

 Lazer Light Christian Union group meets every Friday lunchtime. This is very well attended and a 
member of Canterbury Christian School’s works trust supports the group and also delivers whole 
school assemblies on key themes. 

Open questions are used by all staff in the classroom to indicate to students that they have a role 
to play in making informed decisions about their own views.  

Presentations, group work and enquiry based learning are used as teaching and learning tools, 
where views can be shared, explored and appreciated. The Humanities Project Based learning 
curriculum provides students with the tools of ‘Learning to Learn’ alongside the life skills 
programme. Year 7 students receive a week’s induction in Learning to Learn events in September. 



 

Page 26 of 33 
 

Collective Worship, which follows specific themes, provides time for focus on deep questions 
about the purpose of life and personal contribution to the community and to mankind. Local 
clergy support the school in the delivery of themed assemblies. 

Opportunities to embrace aspects of everyday life and relate study to the outside world, are 
available to all students through the work of the Business and Enterprise specialism, enterprise 
days – activities, Work Experience and the Work-related learning course. 

Subjects of national and international interest, often highlighted in the media, are drawn into 
study to allow guided consideration and response to a wide range of global issues. The school has 
developed links with schools in Brazil, Italy and South Africa to enhance students’ experiences. 

Moral Development 
Through the school curriculum, school ethos, Collective Worship, peer mentoring, restorative 
justice and development of the role of Leadership (ILM), we aim to enable students to: 

• Gain knowledge and understanding of what is right and wrong; 
• Explore how they should behave (what they hold as right and wrong, why they do so, how 

they should act as a result); 
• Gain an understanding of the values the school supports and values the school rejects; 
• Develop their own set of moral standards and values and articulate these confidently; 
• Develop the skills of analysis, investigation and decision-making in order to make their 

own moral judgements. 
 

The school has established clear guidelines and high expectations for students. They are clear 
about what is right and wrong in terms of their conduct in school and the local community. The 
links between attitudes, values and behaviour are reinforced through the rewards and sanctions 
systems in conjunction with the integrated Life Skills curriculum. The Citizenship curriculum and 
Sex Education policy play a vital role in decisions and presenting positive role models. The 
assembly themes relate directly to the school values, which are promoted throughout the school 
in House and Year assemblies. Behaviour Management, within the school, positively reinforces 
personal morality and the values of the school and society. 

The school has the benefit of an Autism Unit with highly qualified staff, a Counsellor, a Behaviour 
Counsellor, First Aid officer, Sports Development Manager, Sexual Health Nurse, Director of 
Behaviour and Attendance, Director of Extended Schools, Examinations Officer, Attendance 
officer, EWO, Police Community Support Officer (PCSO), Speech and Language Therapist, Youth 
Worker, Connexions adviser, Vocational Connexions adviser and Intense Connexions adviser, who 
work closely with students, staff and parents/carers. This strong liaison assists in the 
reinforcement of positive value systems and gives some support to prepare pupils for life beyond 
school. The school achieved ‘Investors in Careers’ status in 2009. 

 Personal morality is discussed within the context of Form time, Life Skills, Citizenship and 
Financial Capability. The positive reinforcement of the values held by the school is constantly 
reinforced when staff deal with incidents and disputes in school and incidents that occur outside 
school. 
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Personal and Social Development 
Through the curriculum, life skills programme, school ethos, assemblies and other extra-curricular 
activities, the school aims to enable students to: 

• Develop the skills and personal qualities that are required to live and function effectively 
as an active citizen in society (an emphasis is placed on trust and teamwork, 
communication skills, personal relationships, co-operation, taking initiative and leadership 
skills); 

• Gain knowledge and understanding of the ways in which different societies function; 
• Actively participate in school/community activities and decision-making. 

 

There is an expectation that the environment of the school site will be enhanced through the use 
of interesting and stimulating displays. The school grounds have been created to enable students 
to enjoy, and respect, their surroundings. Picnic areas and benches allow students to relax and 
interact socially at break and lunch times. Students who study Horticulture take ownership of the 
school grounds and plan and prepare with the Headteacher to improve the environment for all. 
The Y10 ASDAN group 2010/11 taught by Skills Force, designed a sensory community garden 
which they will make; we have been successful in raising funding and students will be accredited 
for their work.  

The Home-School Partnership Agreement is given to each new student at The Abbey School and it 
is explained clearly by the Form Tutor and by the Headteacher in the Induction Evening. The 
Agreement is included in Student Planners to remind them of the expectations held about 
conduct and behaviour. This is intended to emphasise individual responsibility and to ensure that 
students understand that they take responsibility for the success of their own education.  

The School’s Council is an important way in which student representatives make a contribution to 
the operation of the school. All students take part in a democratic process to elect two students 
as Tutor Group Representatives to sit on the House Council. The House Council, in turn, elects 
representatives to sit on the School Council. The agendas, minutes of meetings and photographs 
of representatives are displayed on the main school notice board. In this way students become 
aware of their responsibility, as a citizen of the school, to contribute to groups that have an input 
into decisions about the running of the school. Eco warriors are a good example of how students 
have developed a deep understanding of environment issues which affect our own local 
environment. Student Voice days (one per term) are an important opportunity for students to 
discuss ways of improving the school and the Headteacher attends a session on each day. 
Students represent the school in Rural Swale Council and have been successful for 3 years in the 
Triangle awards. 

Students also represent the school in a number of other ways, such as Aim Higher activities and 
Work Experience placements; acting as guides for visitors to the school; taking on roles of 
responsibility as prefects for KS3 and KS4  and Head Boy and Head Girl, acting as buddies for new 
students and front of house responsibilities. 

In September 2010 we introduced the Learning to learn and teamwork day for all Year 7 students 
as part of the induction programme to develop social and team building skills. 
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Throughout the school year there are many opportunities where students are encouraged to 
participate in activities where they will need to make decisions, work with others and help other 
people. These types of events include visits to other schools, Duke of Edinburgh award, presenting 
concerts and dance productions to community audiences, representing the school in the 
enormous range of sporting fixtures, The Summer Arts Festival where art work is displayed and 
discussed with the public and displayed in the local library, participate in special enterprise days in 
years 7-13 such as The Big Interview and The Apprentice. Years 7, 8 and 9 all took part in 
Enterprise week providing a vast range of opportunities for the students. As part of their 
induction into the Sixth Form, Year 11 students undergo a team building activity. Students are 
involved in the interview process for all teaching staff. The school has a large number of visitors 
daily who use the Conference facilities. Students have many opportunities to look after visitors 
such as the SSAT Rural Dimension conferences, as guides in Brogdale for local primaries, as guides 
for local primaries in sporting activities and Healthy Living days.  

Fundraising and charity work have become an important part of life at The Abbey School and 
students contribute to the organisation of events and show support for activities aimed at raising 
money for others locally, nationally and internationally such as National Childbirth Trust, 
Wildwood and Flynvolo House etc. Each year students and staff select the charities they wish to 
support and wherever possible students visit the venues they have supported.  
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Cultural Development 
Through the school curriculum, school ethos, Collective Worship, extra-curricular activities and 
school visits and journeys, the school aims to enable students to: 

• Increase their understanding of the beliefs and customs which lead to identity and 
cohesion in groups and societies; 

• Deepen their understanding of their own cultural roots; 
• Deepen their responses and broaden their perspectives (through such things as music, 

art, dance, literature, and science, in order to gain a greater knowledge of human 
achievements); 

• Develop and strengthen their cultural interests and develop new interests; 
• Increase their understanding of how cultures grow and change over time and how they 

maintain, interpret and re-shape their cultural influence; 
• Understand the school commitment to valuing and celebrating cultural and linguistic 

diversity and to actively oppose any forms of prejudice and discrimination. 
 

School assembly themes reflect the valuing of individuals and their cultures as well as providing a 
focal point for the different religions and secular celebrations and festivals that occur throughout 
the school calendar. The assembly themes are displayed in all classrooms and in the main hall. 

There are numerous opportunities for all students to experience other cultures and traditions 
through school visits and journeys to countries such as France, Germany, Spain and the USA. 

A vast range of cultural visits are arranged during the year e.g. Tate Modern Gallery, Art 
Department, Theatre Visits e.g. Globe Theatre, English Department, Musical/dance productions 
e.g. X Factor, Ski trips abroad, Cornwall Year 7 visit organised by P.E. Department, alternative 
curriculum students have visited London, to mention only a few. 

The growth and development of the Go Global curriculum has been the main cornerstone of 
cultural development for all Y7-11 students. The acquisition of the Silver International award and 
the development of the International Ambassadors has allowed students to represent their school 
and learn at first hand different cultural experiences. 
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Self Evaluation for PSHE Education 
The following statements are derived from a self evaluation of PSHE within The Abbey School and 
was conducted using the KCC framework for PSHE self evaluation.  Statements for each sub 
section are identified as; Focusing (stage 1), Developing (stage 2), Established (stage 3) or 
Advanced (stage 4).  Any elements at stages 1 or 2 will be addressed in development plan at the 
end of the document. 

 Leadership 
a. Vision – Established 
There is a well written vision statement which clearly articulates whole school 
approach to PSHE in the context of ECM Outcomes shared by the school community. 
b. Leadership by Headteacher – Advanced 
The Headteacher is pro-active in supporting the leadership group involving all 
stakeholders and has high expectations for the impact of PSHE on school 
improvement and the ECM Outcomes. 
c. Curriculum Provision – Advanced 
A whole school approach to PSHE provision is evident.  Adequate secrete curriculum 
time is supplemented with cross curricular and whole school learning opportunities.  
Varied and active learning approaches that engage with pupils /students are evident 
on most occasions.  Use of visitors, visits and links to external agencies are key 
features of the planned curriculum. 
d. PSHE Policy Statement – Established 
There is a coherent policy statement which reflects the school’s work, matched to the 
strategic plan. 
e. PSHE Development Planning – Established 
There is a long term whole school strategic plan supported by a curriculum plan with 
short term targets, costed and funding allocated.  The plan includes specific 
reference, where appropriate to SEAL and NHSP and the ECM Outcomes. 
f. Co-ordination of PSHE – Established 
There is an experienced and skilled co-ordinator with good subject knowledge who 
leads a whole school approach building on the developments of preceding key stages. 
g. Key Decision Making – Established 
PSHE are regularly discussed at staff and at governor curriculum group meetings and 
pupil needs and views are taken account.  
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Resources and their Management 
h. PSHE Resources – Established 
There is a wide range of resources available to teachers and pupils.  Pupils are able to 
access and choose resources themselves.  Effective use is made of ICT to assess 
resources. 
i. Deployment and Equality of access to Resources – Established 
All teachers have access to a wide range of resources.  Including CD-ROMs and videos 
and children’s literature.  All pupils have access to resources to support their learning.  
There is a good resource to support core PSHE teaching and learning. 
j. Use of PSHE Resources – Established 
Resources are matched to the contents of the lesson and a mixture of teaching and 
learning approaches are used. 
k. Selection of Resources – Established 
There are clear criteria for the selection of resources to support teaching and learning 
throughout the school.  Resources are regularly reviewed, revised and updated by the 
PSHE co-ordinator. 

Teaching & Learning 
l. PSHE in the Curriculum – Established 
There are detailed lesson plans for class teachers including SRE and Drugs and 
effective use of the Qualifications and Curriculum Authority (QCA) units of work for 
PSHE and where appropriate linked to SEAL is made. 
m. Lesson Planning – Advanced 
All plans have clear teaching objectives and learning outcomes.  An effective balance 
of commercial and teacher resources is used to meet objectives. 
n. Teaching and Learning – Established 
Teachers use a wide range of teaching and learning approaches to deliver PSHE with 
high levels of interaction for pupils.  Most pupils make good progress. 
o. Assessment – Developing 
Assessment lacks of rigour.  There is no mechanism for drawing on these assessments 
to show progress over time.  There is no comment about PSHE in annual reports. 
p. ICT – Advanced 
All teachers make imaginative use of ICT.  Many teachers make excellent use of the 
interactive whiteboards.  Pupils use ICT independently to support their own work in 
ICT.  Displays show innovative use of ICT.  ICT is written into the whole school plan for 
PSHE. 
q. Pupil Participation – Advanced 
Pupils and Teachers work together with other adults.  They take responsibility for 
activities in the school and community.  There is a democratically elected group of 
pupils that has input into PSHE policy in school.  There is some form through which 
the whole school can have input into school development policy. 
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Staff Development 
r. Audit of staff skills and expertise – Established 
An audit of skills has taken place and teachers with particular strengths are able to 
share their expertise with other PSHE teachers. 
s. Knowledge and understanding about PSHE – Established 
Class teachers have good knowledge and understanding of PSHE and use it effectively 
in their teaching.  Training is provided to meet teachers’ needs.  The school takes 
advantage of local authority support. 
t. Continuing professional development – Established 
The co-ordinator for PSHE uses the Self Evaluation tool to identify CPD needs.  PSHE 
CPD is an integral feature of the school improvement plan and strategic plan for PSHE.  
There is an opportunity for those who have taken part in training to feedback to staff 
and use the learning to improve teaching and learning. 

Monitoring & Evaluation 
u. Monitoring and evaluating PSHE – Developing 
The co-ordinator monitors class teachers and NQTs as and when need arises.  This 
may include lesson observations and scrutiny of planning. 
v. Review – Established 
PSHE is regularly discussed at staff meetings and issues are identified for future 
development.  PSHE is reviewed annually by key staff and an action plan is produced 
by the PSHE Co-ordinator in the context of ECM outcomes required by Ofsted (SEF). 
w. Achievement – Developing  
Pupils know what is expected of them but teachers expectations are low and no 
account is taken of activities pupils may be involved in after school. 
x. National Healthy Schools Programme – Advanced 
NHSS has been achieved and is being maintained.  Pupils and staff and community 
members are fully aware of the impact of NHSP on the school and its community.  
They have strategic vision of how NHSP should inform the school development plan in 
coming years. 
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Development Plan for PSHE Education 
 
Objectives Actions Who When by Success criteria 

Teaching and 
Learning - 
Assessment 

Embed EWB and 
PWB assessment 
protocols 
through a 
workbook which 
teachers can fill 
in based on 
students self 
assessments of 
progress in PSHE. 

SJS to design a 
system and 
present to SIG 
leaders. 

SIG leaders to 
match criterion 
to modules 
under their 
control. 

Workbook honed 
and published by 
JAB. 

Term 6 2011 – 
allowing for Sept 
2011 roll out. 

Assessment 
workbook for 
each form group. 

Monitoring & 
Evaluation – 
PSHE 

Life Skills and Go 
Global 
monitoring to be 
undertaken by 
HoY termly. 

 

Life Skills and Go 
Global added to 
monitoring 
carried out by 
SLT. 

HoY undertake 
audit f two form 
groups per week.  
Proforma 
provided by SIG 
leaders. 

SLT to add to 
current 
monitoring 
schedule. 

Term 5 2011 Monitoring filters 
back to SIG 
groups to inform 
planning of 
modules. 

Monitoring & 
Evaluation - 
Achievement 

Embed house 
points into the 
quality of work 
produced and 
contribution to 
sessions. 

HP in negotiation 
with SIG leaders 
to define no of 
house points per 
form. 

Term 6 2011 Raised 
participation. 
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